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My Signature 
Strengths

 

Russell Levendusky



                          

Context 
#1

I use the past as a guideline for the future. I understand and 
make meaning out of the present by researching its history.



                          

Communication
#2

I find it easy to put my thoughts into words, and enjoy 
interacting with others. I like to explain, to describe, to speak 

in public, to host, and to write. 



                          

Significance  
#3

I want my work and efforts to be recognized and I appreciate 
praise from others. I want to stand out, be known, and be 
heard. I need to be admired as credible, professional and 

successful. 



                          

Achiever
#4

Whatever I decide to engage in I put in 120%. When focused 
on a task I often will go “above and beyond” the 

requirements, to achieve more. 



                          

Competition
#5

I use others and their performance as the “time to beat”. I 
compare, compete, and try to win. My competition drives my 

energy and determination to do the best I can. 




                          

                    

                     

My Top Value in Action (VIA): 

Humor and Playfulness 

I infuse my humor into my daily life. I 
try to bring comedy into every situation 
I can. I like to laugh and tease. Bringing 
smiles to other people is important to 
me. I try to see the light side of all 
situations. 

 




                          

                    

                     

OPENING STATEMENT

Realizations. Re-evaluations. Real Results. 

-how to lead a group of students to reach their 
fullest potential 

-how to know oneself before leading others 
-utilizing the teaching process of challenge and 

support 
-re-learning to UNlearn 




                          

SECTION 1
SELF LEADERSHIP

                          

15 Student will describe personal leadership 
style and/or personality style including 
strengths and weaknesses and examples 
of application (Sources = Leadership style 
inventories, the L.P.I., StrengthsQuest, 
Type Focus (MBTI), LAMP, and other 
career inventories, etc.)

HDF 190 

-- 
HDF 415

Learning Contract, LPI, 
StrenghsQuest, Smile 
Institute, 
Leadership Institute

-- 

StrengthsQuest, VIA, 
Strengths Interview, see 
learning contract evidence  

Throughout the course of my leadership journey, one thing that has started 
from the very beginning was my Leadership Practice Inventory (LPI). The 
first time I took this LPI assessment, was at the Leadership Institute last 
summer. (see evidence 30-33) I have to admit when I had seen the results 
after the first time I tabulated my totals, I understood somewhat of how 
these strengths we applicable to me, but I was very confused as well. I saw 
that the LPI’s might be relevant to me but I couldn't really make sense of 
them.   (see evidence 3)   

Through FLITE peer leadership (HDF 190), I was able to further explore what 
strengths I possess, when I completed the StregthsQuest finder to discover 
my Top 5 Signature Strengths. As this time, I was really able to know myself 
better, from these results, and as time progressed I can really see why the 
strengths listed are my Top Strengths. I utilize these strengths in my daily 
life, and I now see that they are perfect in accurately describing me.    (see 
evidence 1 and 2)  

My most recent revelation was when I had taken the LPI again, in 
preparation for the Smile Leadership Institute. (evidence 3 cont) Here I was 
so exited to see my new results, and the differences between my previous 
results from the Institute. All of my categories raised up in numbers, which 
in mind signified that I am thinking more like a leader now.  It was also 
interesting to see that I possessed the same Top LPI, “challenge the 
process.” I really feel too that the signature strengths really coincide with 
what I believe and do in my daily life, and it was so interesting that each 
signature strength fit to my personality perfectly.        

-- 
Last year I thought that I had developed a pretty strong understanding of 
my strengths, until I re-evaluated and further explored them this year. This 
year I was really able to see them all “come into action”, some more than 
others, but really I could see how all of them were applicable in the 
classroom and in my daily life. 
         

Continued on next slide: 
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Learning Contract, LPI, 
StrenghsQuest, Smile 
Institute, 
Leadership Institute
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StrengthsQuest, VIA, 
Strengths Interview, see 
learning contract evidence  

Last year I thought that I had developed a pretty strong understanding of my 
strengths, until I re-evaluated and further explored them this year. This year I was 
really able to see them all “come into action”, some more than others, but really I 
could see how all of them were applicable in the classroom and in my daily life. 
         
Using my Achiever strength,under the domain of executing,  I am able to implement 
solutions, and “catch” an idea and make it a reality. I am actively performing in the 
executing domain. For example, the rubric for outcome review makes the feedback 
clear and organized, and have made my thoughts into a reality. I have actively 
created solutions to problems as well. As an example, we needed to compile a list 
of everyones strengths, so the form I built is an example of creating a solution to the 
given task/problem. I have done these things while outside of class, and then 
implemented them into the classroom setting. A situation that occurred in class is 
the fact while with my small group (#3), students were struggling with how to create 
accurate outcomes. To deal with this situation, I spent a lot of time looking their 
drafts over, utilizing my achiever strength. I made the rubric style to organize my 
thoughts (communication) and provide it in an organized fashion (context). 
The strength I utilize most in HDF 415 is context. (#1 of my top 5 strengths) 
The Domain of Leadership Strengths is Strategic Thinking. 
It is the same for HDF 190. 
I feel that it dominates because it is the foundation upon all of my emails, 
organization, and presentations. It is the organizational side of me, and it is 
applicable to all of the activities/ documents I have created as part of the class.




                          

SECTION 2
Leadership Theory and Models




                          

SECTION 3
Inclusive Leadership / Diversity and its application to leadership

 

                    




                          

SECTION 4
Critical Thinking

 

                     

Expansion: 

--Technology and the HDF 415 portfolio 

Leadership 
InventoryHDF 415




                          

SECTION 5
Interpersonal and Organizational Concepts and Skills
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